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When what you
hear and what you
see don't match,
trust your eyes.”
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International relations kicked off in Weekb, providing the

cohort with an insight of what the current dynamics of ‘
politics and security environment was in play. The week
commenced with Introduction to IR, delivered by the
Commandant himself. The week then followed with further
lessons inNon-Traditional Security Threats, Peace Support
Operations and Ethnic Conflict. The cohort had the
opportunity to see a few critical views especially in the
international perspectives, thatin orderto find the solution,
an overview of the current issue had to be
comprehended. The J5C cohort 2017 was privileged to get
a more in depth perspective from Chief Instructor and also
Directing Staffs from Leadership and Management Centre.

To see thewaorld from a differentview and understand itare
critical for Officers in order to make a good judgment and

consideration especially after the course.
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WAWASAN 2035

Commencing week 7, JSC 2017 dived into the depths of Brunei's
Wawasan 2035, particularly focusing on how Brunei's social
dynamics and international relations link to the pursuit of peace
and stability in the region. Apart from understanding the evolution
of policy making and strategic management which has pivoted
around 600 years of MIB philosophy, how our Foreign Policies and
International relations adapt to uncertainties of the future, shapes
the mechanisms towards achieving the Wawasan 2035. Several
speakers from wvarious departments were involved through the
week, which includes guests from University Brunei Darussalam,
Directorate of Defence Policy and Strategic Management from the
Ministry of Defence, as well as representatives from the Wawasan
2035 Secretariat Office, gearing the cohort in preparation for the
upcoming study visits that will be commencing Week 8.
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The cohort realised how much the peace and stability within the
region can affect the extent to which we can protect our nations,
more over how much it will affect and influence what Brunei will
become and why she has to be so in materialising all the
aspirations in 17 years.




PEACE SUPPORT OPERATIONS

The JSC 2017 course received a lecture on United Mation Peace Support
Operation and the dynamic challenges it faces today. Since 1945, United
Mations had involved with numerous Peacekeeping Missions.
Contemporarily, there are 16 peacekeeping missions worldwide, and each
mission foretells the various dynamic challenges in their concerted effort to
restore and maintain peace in many devastated nations around the globe.
The subject introduced students to the realiies of actors that have been
continuously involved in the peace process amidst the warring human
condition, in addition to the dynamics of troop confributing nations and
funding that curtails to catalyse the complicated mission. Ultimately, JSC
2017 reflected the importance of peace, as national securities agent to
uphold the sovereignty of their respective country.

To cement understanding on Peace Security Operation, the cohort
deliberated presentations and attempted a one hour essay to probe the
understanding of the dynamics and complexity faced by Peace Keepers, to
build conflict torn nation and enable student to materialise their thoughts.

The second team building event commenced in YWeek 7. The Human
Knot introduced by Syndicate 2 challenged the whole JSC cohort to
mend the many 'knots' that has ultimately made its way inta each team.
Despite the many approaches, the differences that exists, and the
variety of experiences that shape the three separate syndicates, the
game encampasses trust, about giving the hanar to be cammanded by
a person and the trust ensures the knot or ‘challenges’ faced by the
team to be unfolded. The moral of the lesson was give the trust far the
commander ta solve the challenges, no matter how tough the position
the team is put an.

SYNDICATE PRESENTATIONS
TEAM BUILDING ACTIVITIES
SELF REFLECTION
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We sleep safely at

night because rough

men stand ready to

visit violence on

those who would
harm us’

-Winston Churchill
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